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Marc Gale, D.M.D., created a legacy and 
commitment to education, diversity and 
inclusion that lives on through the Marc A. 
Gale Term Professorship and The Gale Pride 
Scholarship Fund.

Warm regards, 
 
 

Dean A. Isabel Garcia

I know that, when faced with adversity, 
uncertainty and unforeseen challenges, 
our college will respond with calm, 
strength and professionalism.”
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MESSAGE FROM THE DEAN

Dear Alumni & Friends,
When we initially planned the content for 

this issue of Gator Dentist Today, we envisioned 
being on the “other side” of the coronavirus 
pandemic. We thought this issue would serve as 
a time capsule we could refer to years from now 
and have a general understanding of the scope 
of the pandemic, its effect on our educational, 
patient care and service, and research missions, 
and how we responded.

While it’s clear that we are moving, as a 
society, closer to the end of the pandemic 
— vaccines are available and plentiful — the 
science is not yet definitive on how the current 
vaccines will protect us long-term individually 
or as a community. There are still some things 
we don’t yet know, including a timeline for 
completely returning to normal, even though we 
see the light at the end of the tunnel.

There are, however, some things I do know. 
I know that, when faced 

with adversity, uncertainty and 
unforeseen challenges, our college 
will respond with calm, strength 
and professionalism. 

I know that being a part of the 
University of Florida and the UF 
academic health center brings an 

invaluable network of expertise, optimism, organizational strength and resources, 
without which this past year would have been far different for our college.

I know these things because, when the going got tough, the Gator Nation truly 
rose to the challenge in ways large and small, with agility and optimism, trusting in 
one another and, always, together. 

I was already proud to be a part of the UF family and the UFCD family, but never 
more so than I am right now.
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E very individual, family, business, organization 
and school faced an array of decisions and 

challenges about how to respond to this worldwide 
health crisis. At UFCD, we moved swiftly to make 
plans and execute environmental adjustments 
in order to provide emergency care in a safe 
environment for patients and providers with a 
shortage of personal protective equipment, or PPE, 
affecting the entire world.

Our senior dental students were just months away 
from graduation when UF made the decision to send 
all students off campus. Dental faculty responded 
swiftly, moving courses online, but with clinical care 
competencies still required in order to graduate, our 
students needed to be on campus providing care.

Fortunately UFCD received enormous, continuous 
support and guidance from the experts at UF and UF 
Health. Our college community had access to a UF-
developed COVID-19 test by May 1 with the inception 
of UF Health Screen, Test & Protect, a rigorous test 
and trace program instituted by UF Health and expert 

epidemiologists to aid the university’s return-to-
campus plans. 

UF Health shared PPE supplies, environmental 
scientists analyzed air quality in our clinics and when 
the first vaccines became available through the 
Screen, Test & Protect program, UF Health included 
dental providers as first-priority recipients.

By mid-May 2020, senior dental students were 
able to restart clinical care with ample supplies of 
PPE, new environmental safety modifications in 
operatories, and ready access to COVID-19 testing. 
We also carefully reintegrated paused research 
activities on campus, maintaining adherence to  
social distancing guidelines and following additional 
safety measures.

Without fail, dental students, residents, staff and 
faculty handled the transitions, issues and constant 
change with patience, understanding and a positive 
attitude. Together we learned, laughed and grew as 
individuals and as a college, ready to face the next 
challenge on the horizon.

RESPONDING TO  
A PANDEMIC

In January 2020, we all learned about a virus emerging 

from China that appeared to be highly contagious, with the 

possibility of serious illness and death for those infected. This 

novel coronavirus, dubbed COVID-19, spread swiftly around 

the globe so, when it reached the United States and Florida, 

there remained more questions than answers as to how 

transmissible it was, how to protect ourselves and others, and 

whether it would quickly burn out or linger.

 In February in parts of Florida, people began seeking care 

for COVID-like symptoms, although access to testing was 

scarce. In mid-March, COVID-19 arrived on UF’s Gainesville 

campus in full force along with students, faculty and staff 

returning from spring break.

THE PANDEMIC 
WAS UPON US, 
NOW WHAT?



— Arianne Rick
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On March 16, 2020, along with students across the 
University of Florida campus, dental students learned 
their clinical activities were paused, and that didactic 
education would be moved online through the end 
of the spring semester. Before long, UF students 
learned that online education would extend through 
the summer semester. However, for dental students, 
this posed a significant difficulty because clinical 
experiences are an intrinsic part of student training, 
graduation requirements and licensure eligibility.

“We worked with UF and UF Health experts in 
infectious disease and epidemiology to develop a 
strategy in which dental students could safely return 
to clinical care while following the guidelines in UF’s 
Screen, Test & Protect plan,” said Patricia Pereira, 
D.D.S., Ph.D., associate dean for academic affairs.

Pereira developed a gradual, phased return of 
dental students to campus that was part of a College 
of Dentistry-wide plan to return to work after a 
pause of elective dental care that occurred in Florida 
between March 16 and May 11 of that spring. The 
comprehensive plan built on the experience of UFCD 
teams that provided emergency care throughout the 
“pause,” during which the college deployed multiple 
engineering and administrative controls to limit 
exposure and protect care providers and patients. 

By mid-May 2020, senior students who had 
unfinished graduation requirements returned and, 
under carefully planned scenarios, completed their  
final year. 

In mid-June, all of UFCD’s dental students began 
returning to campus, clinics and laboratories in 
phases so they could resume experience-based 
education in small groups.

Uniformly, the Class of 2021 was impressed with 
environmental and other modifications to dental 
operatories, the screening and scheduling of patients, 
air filtration devices, daily temperature checks  
and more. 

While the additional personal protective 
equipment, or PPE, requirements took getting used 
to for students and patients alike, the eagerness 
of patients to return to care and continue their 
treatment plans was palpable. 

In DMD clinics, students worked in pairs to increase 
efficiency of care, enabling the team to deliver more 
care in one appointment than they could do alone. 

Arianne Rick, vice president of the DMD Class 
of 2021, noted that, while it was overwhelming at 
first, students and faculty adapted quickly to the 

new PPE and additional steps required to ensure a 
safe environment. “It took a while longer to set up 
and break down operatories, but it certainly gave 
everybody a greater sense of protection,” she said.

UFCD faculty continued delivering didactic 
education online and via Zoom until summer 2020. 
Rick said that the transition to online education, from 
the students’ perspective, was smoother than she 
anticipated.

“Our professors prepared us very well for the 
transition, and I think the accelerated online pace was 
actually helpful for some courses. Learning about 
challenging subjects like oral pathology and dental 
biomaterials wasn’t so bad from the comfort of my 
couch with my cats by my side either,” Rick said.

Ultimately, the DMD students were happy to be 
back with one another and their patients, regardless 
of the changes in place. Even with their masks on, 
and the “onion layers” of PPE, it was clear that our 
students were smiling the entire time being  
back in clinic.

EDUCATION

REFLECTING
 BACK ON 

THE STUDENT 
EXPERIENCE

It’s hard to believe the 
commencement of the 
COVID-19 pandemic was two 
years ago, but simultaneously 
amazing to reflect back on 
the planning, resilience and 
teamwork necessary to propel 
our college, and especially our 
students, forward in learning 
and clinical experiences 
despite a global pandemic.

“ OUR PROFESSORS PREPARED US VERY WELL FOR THE 

TRANSITION, AND I THINK THE ACCELERATED ONLINE 

PACE  WAS ACTUALLY HELPFUL FOR SOME COURSES.”



Joseph Katz, D.M.D.
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Patients with a vitamin D deficiency were four times more likely to be 

COVID-19 positive than those with a sufficient level of the vitamin, 

a University of Florida research team found. And African American 

patients with insufficient vitamin D levels were three times more likely 

to be infected by the coronavirus.

Vitamin D Deficiency Tied 
to Increased COVID-19 Risk 

I nsufficient vitamin D has been linked 
with respiratory infections, and research 

suggests vitamin D treatment may help lessen 
COVID-19 symptoms. African Americans are 
disproportionately affected by COVID-19 and 
vitamin D deficiency compared to other  
races for a variety of reasons, including  
skin pigmentation, which reduces vitamin D 
production.

An interdisciplinary team of investigators 
took a unique approach for the cross-sectional 
association study, which was published in  
the December 2020 edition of the medical 
journal Nutrition.

Led by Joseph Katz, D.M.D., a professor in 
oral medicine, the team used the university’s 
powerful patient database and its Informatics 
for Integrating Biology and Bedside, or i2b2, 
patient registry platform to review aggregate 
data of more than 980,000 patients seen at UF 
Health medical practices during 2015-2020.

The National Institutes of Health-funded i2b2 
is a self-service tool accessible to researchers 
across the university.

“Research can start out ‘on the bench,’ where 
you move from small details and work to create 
a big picture and discover conclusions about a 
condition or ailment,” said Katz. “In our case, 
however, we approached the challenge like a 
jigsaw puzzle in reverse. We were hypothesis-
driven: We started with the big picture, that oral 
diseases are linked to COVID-19. But we didn’t 
know exactly why. We had to break down the 
puzzle to learn the reasons.”

Vitamin D deficiency is a key factor in oral 
health challenges, such as periodontal disease, 
and its effects on the immune system are well-
documented. The receptor that acts as a host 
to the COVID-19 virus, allowing it to enter and 
infect human cells, is abundant in the lungs  
and other major organs, and in the mouth and 
oral tissues.

With vitamin D deficiency linked to COVID-19 
susceptibility, the next step, Katz said, is for 

nutrition experts and others to continue that 
line of research, looking at individualized patient 
details for more specific causes and results. For 
example, studies could be conducted to validate 
the hypothesis that vitamin D supplementation 
can help prevent or treat COVID-19.

Katz collaborated with Wei Xue, Ph.D., a UF 
research assistant professor of biostatistics 
in the UF College of Public Health and Health 
Professions and the UF College of Medicine, and 
her colleague Sijia Yue, a UF biostatistics data 
management analyst. They used the patient 
data registry to define cohorts of interest and 
to drill down to identify commonalities and 
significant risk factors.

They sorted the patient dataset by 
diagnoses codes, risk factors and demographic 
factors, and made statistical adjustments for 
comorbidities and demographic variables. For 
Katz, the ability to collaborate with Xue enabled 
the team to go deep into the data.

For her part, Xue said, “I came to UF last year 
and was not aware of the i2b2 until September, 
when Dr. Katz suggested we use the 
aggregated data to study these associations. 
Without the right data, investigators cannot test 
and verify their theories. Because of this tool, 
we could conduct more complicated analyses 
and not just a summary of statistics.”

The i2b2 provides de-identified patient 
clinical information (without individual 
personal/protected details), which is pre-
approved for use and bypasses the standard 
Institutional Review Board process. 

Katz has published other papers based on 
i2b2 data and encourages other research teams 
with strong biostatistics abilities to maximize 
use of the platform.

“Researchers by nature are skeptical and 
analytical. We appreciate tools like this that are 
kept current, and the IDR team has done a great 
job purifying data and ensuring its quality,”  
he added.

M artin, a clinical professor, 
and Gonzaga, a clinical 

assistant professor, are typically 
busy delivering care in the 
University of Florida Center for 
Implant Dentistry and lecturing 
to oral and maxillofacial residents. 
But when the patient care pace 
slowed at the beginning of the 
pandemic, it gave them time to 
solve the challenges of moving 
in-person lectures to virtual 
platforms. 

They love all things tech and 
digital, so Martin and Gonzaga 
dove into online learning and 
drew inspiration from an unlikely 
source: online gamers.

“My son likes gaming and I 
noticed he’d started watching 
online gamers playing, rather than 
playing himself. I thought it was 
an odd way to spend his time until 

he explained that he learned a lot 
about how to play from watching,” 
Martin said. 

Martin’s interest was piqued 
at how gamers delivered lessons, 
using multiple cameras and 
other equipment to elevate their 
content quality. He and Gonzaga 
developed a list of equipment 
needs but, with the world moving 
to online communication, 
“Everything we wanted was  
sold out.”

Instead they cobbled together 
most of what they wanted from 
personal technical arsenals. They 
took over a conference room 
and created a media studio in 
the UF Department of Oral and 
Maxillofacial Surgery with three 
cameras, several large lights, a 
green screen and more.

“Usually we lecture alone but 
we realized that lecturing together 
helped fill the void created by not 
having an in-person audience. We 
were able to have some fun and 
make our lectures a little more 
dynamic with an ability to bounce 
off of one another,” Gonzaga said.

While some dental schools were 
still scrambling to adjust, Gonzaga 
and Martin launched their lecture 
series on March 24, 2020 and the 
duo quickly gained a national and 
international audience.

Colleagues at other schools 
asked Martin and Gonzaga to 
provide online content for their 
residents, so Martin and Gonzaga 
invited them to join the lectures. 
The audience grew to include 
“attendees” from throughout the 
U.S. and other countries. A year 
later, many are still attending. 

“We also delivered online 
guest lectures for residents at 
four other dental schools, and 
created a virtual format for our 
local International Team for 
Implantology, or ITI, Study Club, 
which ended up being shared 
internationally with more than 20 
other clubs,” Gonzaga said. 

Gonzaga and Martin were 
invited as speakers for more than 
20 ITI study clubs in the U.S., 
Canada and Brazil, and for national 
and international meetings for 
the American Prosthodontic 
Society, the American College 
of Prosthodontics, the Academy 
of Osseointegration, ITI, the 
Straumann Company, and state 
and national dental society 
meetings. 

“It was a fun project for us 
but, more importantly, we hope 
it helped bridge a gap for our 
residents and profession while 
showcasing the strengths of our 
college and UF,” Martin said. 

Gonzaga and Martin
FROM STUDIO D1-60:

In March 2020, when the world shut down, educators faced new 
challenges. How would they deliver impactful lectures remotely? 
Software like Canvas, Zoom and Microsoft Teams provided adequate 
replacements for in-person interactions, but standard laptop cameras 
and computer microphones left something to be desired for William C. 
Martin, D.M.D., M.S., FACP, and Luiz H. Gonzaga, D.D.S., M.S.  

African Americans are 
disproportionately 

affected by COVID-19 
and vitamin D deficiency 

compared to other 
races for a variety of 

reasons, including skin 
pigmentation, which 

reduces vitamin D 
production.

Luiz H. Gonzaga, D.D.S., M.S., left, and William C. Martin, D.M.D., M.S., FACP, in Studio 
D1-60.



— Micaela Gibbs, D.D.S., M.H.A.
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D uring the COVID-19 pandemic, a primary 
concern for health care providers was providing 

urgent care for patients in a safe environment. 
Under the leadership of Micaela Gibbs, D.D.S., 

M.H.A., former interim chair of community dentistry 
and behavioral science, in March 2020 UFCD 
launched a teledentistry service through a Zoom 
platform with a secure health information, or PHI, 
network to ensure secure delivery of teledentistry 
and telemedicine consultations and appointments at 
UF Health and UFCD.

Gibbs worked with a group 
of faculty and piloted a 
teledentistry program for several 
weeks, providing consultations 
and care for patients of the 
college’s Gainesville, Naples, Hialeah, St. Petersburg 
and Wildlight dental centers. After fine-tuning details, 
teledentistry expanded access in April 2020 for 
anyone in Florida with emergency oral health needs 
whose regular dentists weren’t open for care.

“What this team accomplished so swiftly to 
accommodate patients during the coronavirus 
pandemic is nothing short of remarkable,” Dean 
Isabel Garcia, D.D.S., M.P.H., said. “The response was 
wonderful and through their leadership we created 
a sustainable model for providing safe care during a 
public health crisis.”

From March through June 2020, UFCD’s 
teledentistry allowed hundreds of patients to 

remain at home for screening and appropriate care 
management, including antibiotics prescriptions  
and other palliative efforts, and created an  
avenue for care that kept these patients out of 
emergency rooms.

When possible, faculty included DMD student-
dentists on Zoom consultations with their own 
patients of record, enabling teledentistry to double as 
an educational tool.

“In its purest form, teledentistry increases access 
to care,” Gibbs said. “This is potentially a long-term 

resource for patients who live in 
rural communities where there 
is little access to oral health 
care and for patients who are 
confined to a wheelchair or have 

other difficulties leaving home.”
Gibbs says that teledentistry consultations also get 

patients involved with their own care. For example, a 
patient with tooth pain is guided through questions 
to help describe the exact problem. ‘First wash your 
hands, then feel your tooth. Is it loose? How loose 
does it feel? Are your gums swollen? Are your gums 
soft or hard?’

Answers to these questions allow dentists to work 
through a decision tree that serves as a triage tool for 
next steps.

“Now that we have this service in place, we can 
more quickly react if we face another widespread 
challenge like the pandemic,” Gibbs said. 

Teledentistry Provided Safe Care 

“ In its purest form, teledentistry 
increases access to care.”

Robert A. Burne, Ph.D.  
Distinguished Professor,  
Department of Oral Biology 

Burne’s COVID-19 work, 
supported by a UF Clinical and 
Translational Science Institute 
COVID-19 Pilot Project, 
examines whether certain 

bacteria that are abundant members of the oral/
nasopharyngeal microbiome can interfere with 
the ability of SARS-CoV-2 to engage with the host, 
focusing on disruption of spike protein engagement 
with the viral receptor ACE2 — the protein that 
provides the entry point for the coronavirus to 
hook into and infect a wide range of human cells. 
Burne’s project is a COVID-19-specific spin-off 
of a National Institute of Dental and Craniofacial 
Research-funded project that explores novel 
probiotic mechanisms of beneficial oral bacteria, 
in collaboration with the American Board of Oral & 
Maxillofacial Radiology.

Zsolt Toth, Ph.D.
Assistant Professor, Department 
of Oral Biology

Toth’s lab generally focuses on 
studying virus-host interactions 
that determine outcomes of 
primary infections by viral 
pathogens, with a specific 
interest in the cancer-causing 

DNA virus, Human Herpesvirus-8, also called Kaposi’s 
sarcoma-associated herpesvirus, or KSHV. The lab 
studies how KSHV replicates, evades the immune 
system and establishes life-long infections and life-
threatening diseases, like cancer, particularly in 
immunocompromised people. Amid the COVID-19 
pandemic and public health emergency, Dr. Toth 
took to researching SARS-CoV-2 in a similar fashion. 
While COVID-19 is an RNA virus whose replication 
mechanism in the body is very different from that of 
KSHV, ultimately the lab hopes to discover targets for 
new antiviral therapies that can interfere with the host-
virus interactions in order to reduce replication and 
transmission of the virus in the human population. 

Edward Chan, Ph.D. Professor, 
Department of Oral Biology at 
UFCD & Department of Anatomy 
and Cell Biology at UF College of 
Medicine 
 

 
 

Josephine Esquivel-Upshaw, 
D.M.D., M.S. Professor, 
Department of Restorative 
Dental Sciences Division of 
Prosthodontics 

 
 

 
Samira Camargo, D.D.S. Adjunct 
Clinical Assistant Professor, 
Department of Restorative 
Dental Sciences Division of 
Prosthodontics 
 
 

Esquivel-Upshaw, Camargo and Chan collaborated 
with researchers in the UF Departments of Chemical 
Engineering (Fan Ren, M.S., Ph.D.), Electrical 
Engineering (Jenshan Lin, M.S., Ph.D.) and the UF 
College of Medicine (Steve Ghivizzani, Ph.D.) to develop 
a point-of-care COVID-19 sensor capable of detecting 
the novel coronavirus in saliva. Saliva has been shown 
to be a more reliable medium in detecting the SARS-
CoV-2 and a sensor eliminates the need for the invasive 
nasopharyngeal testing initially used as the gold 
standard.

The sensor is a transistor that can measure the 
spike protein of the virus using disposable strips and 
a semiconductor-based biosensor platform, with 
detection time in 30 seconds or less.

After nearly a year’s worth of research on the project, 
the group’s COVID-19 sensor work was published in the 
May 2021 issue of the Journal of Vacuum Science and 
Technology B.

While UF College of Dentistry didactic learning transitioned to online delivery, and patient care 
shifted to emergency-only care during the COVID-19 pandemic, many research activities also halted 
as the world locked down to slow the spread of the novel coronavirus, SARS-CoV-2. However, some 
researchers took on new projects surrounding the coronavirus, including UFCD faculty working on 
three projects related to COVID-19.

COVID-19 Dentistry Research



To make a gift to the Dr. Darshan Patel – Maverick Award 
Scholarship Fund, please contact Rick Miller, senior director of 
advancement, at 352-273-5779 or give today by visiting the link 
in the QR code.

Ribeiro Awarded First Installment of
 Marc A. Gale Term Professorship

If you are interested in contributing 
to the Marc A. Gale Endowed 

Professorship Fund, please 
contact Rick Miller, senior 
director of advancement, at 
352-273-5779 or give today by 
visiting the link in the QR code.
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A na P. Dias Ribeiro, D.D.S., 
M.S., Ph.D., division director 

and clinical associate professor for 
operative dentistry in the department 
of restorative dental sciences was 
awarded the inaugural Marc A. 
Gale Term Professorship award, 
established by donors and practicing 
dentists to honor the legacy of  
long-time UFCD educator Marc A. 
Gale, D.M.D.

The Marc A. Gale Term 
Professorship is a two-year 
professorship awarded to a full-
time faculty member in the Division of 
Operative Dentistry at the college who 
demonstrates leadership and innovation in teaching 
and contributes to the clinical instruction of the 
D.M.D. program. 

Ribeiro certainly fits the bill with an impressive 
record of leadership and scholarly contributions 

to dental education. She took on the role of 
operative division director in spring 2021,  

and has transitioned into a part-time  
role as associate director of the  
predoctoral curriculum for the Office  

of Academic Affairs. 
Since joining the UFCD faculty in 

2016, Ribeiro has served as a course 
director, a pre-clinical and clinical 
instructor, lecturer, class advisor, 

director of the curriculum in the 
department of restorative 

dental sciences and 
has spent countless 

hours actively involved in UFCD’s 
tutoring program. Among a plethora of 
internal honors, she was most recently 
voted the 2021 Clinical Sciences Teacher 
of the Year, while also earning one of 
the University of Florida’s Superior 
Accomplishment Awards  
in 2019.

“I feel so honored to be the first 
recipient of the Marc A. Gale Term 
Professorship,” Ribeiro said. “I met Dr. 
Gale back in 2016 when I first started 
here as junior faculty. Since then, Marc 
has taken me under his wing and been a 

true inspiration. He has mentored me from 
afar, listened to my thoughts and ideas, 

and provided his feedback. I love teaching so much, 
and I know he shares the same passion. I appreciate 
all that he has done for me, and this award validates 
that we are making a true impact through innovative 
teaching.”

The long-term goal for the Marc A. Gale 
Term Professorship is to establish an endowed 
professorship requiring a minimum $1 million in gifts. 
While the college continues to fundraise toward the 
endowed professorship goal, the fund will be used to 
support the term professorship award.

Gale left a lasting legacy at UFCD as an educator 
for more than 40 years. Not one dental student 
passed through the college’s doors without being 
influenced by Gale’s passion and commitment to 
dental education. In May 2016, he officially retired 
but his dedication to the college, and to dental 
education and students, will never fully retire.

UF College of Dentistry fourth-year student Ana Laura Arencibia is 
the inaugural recipient of the Dr. Darshan Patel – Maverick Award 
Scholarship, established by the Patel family in memory of Darshan Patel, 
D.M.D., who graduated in the UF College of Dentistry D.M.D. Class of 2015 
and passed away in 2018 after a courageous battle with brain cancer. 

T he Patel family established 
the Maverick Award 

Scholarship to honor Darshan, a 
free-spirited person with a unique 
sense of creativity, compassion 
and a knack for understanding 
and establishing relationships 
with people from all walks of life. 
He was a person who not only 
demonstrated extraordinary 
determination and perseverance 
by creating his own path forward 
in the face of adversity, but 
also challenged norms for the 
betterment of others.

“I am deeply appreciative of 
the support of this scholarship,” 
Arencibia said. “It has been 
very hard to get to where I am 
today, but I have learned that 
perseverance and commitment 
will always lead to success. This 
scholarship will not only help 
finance my dental education, but 
it is also proof that hard work 
always pays off. It is fuel to my 
determination to succeed and 
become the best dentist, daughter 
and peer I can be.”

Arencibia, a Cuban-American 
who was nominated by two fellow 
classmates and peers, has a story 
of resilience, determination and 
sacrifice through her winding 
journey to UFCD, all while 
providing an endless amount 
of support, inspiration and 

encouragement to everyone who 
crosses her path.

“A charismatic leader with 
a passion for helping others 
succeed,” according to  
third-year UF dental student  
Cameron Kocan. 

“At 18 years old I was accepted 
into dental school in Cuba, but 
early in my first year I had the 
opportunity of a lifetime: to leave 
Cuba and come to the United 
States,” Arencibia said. “I moved 
to the U.S. by myself when I was 
19 years old. Although coming to 
this country has allowed me to 
pursue academics more freely, 
it has not been without great 
difficulties.”

After moving to Miami, 
Arencibia had to wait a full year to 
become a permanent U.S. resident 
and complete two years of English 
classes before she could take a 
college entrance exam. She did 
not qualify for financial aid; her 
parents were in Cuba and could 
not provide proof of income. To 
earn a living and gain experience 
in the dental field, she became a 
dental assistant, and from 2011 
until 2018 when she enrolled at 
UFCD, Arencibia was a full-time 
student and worked full time en 
route to earning her associate’s  
degree at Miami Dade College, 
followed by her bachelor’s degree 

in biological sciences at Florida 
International University.

Arencibia has immersed herself 
in the UFCD culture as a member 
of the American Student Dental 
Association, the Student National 
Dental Association and the 
American Association for Women 
Dentists. She has given back to 
other students by serving as a 
tutor since arriving at UFCD.

“It takes a great deal of grit 
and tremendous passion to make 
it to this point in dental school 
considering the obstacles she has 
had to overcome, which is why I 
nominated Ana Laura for the  
Dr. Darshan Patel – Maverick 
Award,” classmate Gabriela 
Portmann said. 

“Dental school is challenging, 
but some people have it 
harder than others,” Portmann 
elaborated. “It is difficult to ask 
questions in class when speaking 
with an accent and to take exams 
when you are not a native English 
speaker. It is difficult to study for 
dental boards when you cannot 
afford the same study resources 
and also cannot afford to retake 
the exam. It is difficult to 
show up to your white coat 
ceremony when no family 
members can make it since 
they live out of the country. 
Despite the obstacles that 
she has faced, Ana Laura 
is filled with positive 
energy, gratefulness, 
and a passion for 
dentistry.”

Ana Laura Arencibia is Inaugural Dr. Darshan Patel 
– Maverick Award Scholarship Recipient

Ana Laura Arencibia

Ana P. Dias Ribeiro, D.D.S., 
M.S., Ph.D.

Marc A. Gale, D.M.D.
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G remillion served 
on faculty at the 

UF College of Dentistry 
from 1991 to 2008, 
before leaving to serve 
as the sixth dean of his 
alma mater, the LSU 
School of Dentistry. 

“The dental 
community lost a 
scholar, a true friend, 
and the kindest and 
most generous man,” 
UFCD Dean A. Isabel 
Garcia, D.D.S., M.P.H. 
remarked. 

To honor 
Gremillion’s prestigious 
legacy, the UF College of Dentistry established 
the Dr. Henry A. Gremillion Memorial Fund to 
support programming related to visiting professors, 
researchers, scholars and guest lecturers that focus 
on pain management, particularly orofacial pain. 

Gremillion was a Louisiana native who graduated 
in 1977 from the LSU Health New Orleans School 
of Dentistry and went on to become a leader in 
oral health at the local, state and national levels. 
His many honors include LSU Health New Orleans 
School of Dentistry Alumnus of Year in 2001, the 
school’s highest alumnus award, and the UF College 
of Dentistry Teacher of the Year in 2002 and 2007. 
A beloved educator, the Florida Dental Association 
honored him as the Florida Dental Educator of the 
Year in 2002 and 2006. He received the Louisiana 
Academy of General Dentistry Career Service Award 
in 2003. He was selected as a 2007 Distinguished 

Professor by the 
University of Florida 
Blue Key Society.

Gremillion joined the 
UFCD faculty in 1991 
in the department of 
prosthodontics. He 
later served on faculty 
in the department 
of orthodontics and 
in 1992 was named 
Director of the Parker 
E. Mahan Facial  
Pain Center. He 
became a full professor 
in 2005, and in 2008 
Gremillion was named 
the Parker E. Mahan 

Endowed Professor in Orofacial Pain.
In 2008, the American Academy of General 

Dentistry honored Gremillion with the prestigious 
Theodore V. Weclew Award for contributions to the 
education of general dentists. In 2009, the Dawson 
Academy honored him with its Career Service 
Award. In 2010, he received the American Academy 
of Orofacial Pain Service Award, and in 2015, the 
Pierre Fauchard Gold Medal. He was a member of the 
American Dental Association, the Louisiana Dental 
Association, the Academy of General Dentistry, the 
Omicron Kappa Upsilon Honorary Dental Fraternity, 
the American Academy of Orofacial Pain, the 
American Pain Society, the International Association 
for the Study of Pain, the American Equilibration 
Society, the American Association for Dental 
Research and the International Association for Dental 
Research.

 
 
 
 

W hen Gregg Stewart, 
D.M.D., was a UF dental 

student in the early 1980s, one of 
his favorite experiences was an 
external rotation at the Lafayette 
County Health Department.

“In school, most patients are 
selected to align with dental 
students’ learning needs. The 
community rotation gave me 
experience caring for patients 
with a variety of challenges and 
oral health needs, and I was able 
to use the foundations I’d learned 
and apply them to achieve a good 
outcome,” Stewart said.

Stewart also saw less than 
optimal outcomes created by 
a lack of access to oral health 
care and education, “During my 
rotation I delivered a complete 
denture set to a 21-year-old 
patient who neglected his oral 
health for far too long.”

After graduating in 1984, he 
worked in private practice but 
the impact of the patients he 
saw during his rotation stayed 
with him. In 1991, Stewart began 
working part-time at Community 
Health Centers, or CHC, a federally 
qualified health center based in 
Winter Garden that, today, has 15 
centers, and, later, joined CHC  
full-time.

In 1996, Stewart learned that 
UFCD was creating a network 
of community dental centers to 
host dental students for external 
rotations. CHC was the first to 

join the UF Statewide Network 
for Community Oral Health and 
continues to host DMD students 
at two centers, and assists with 
housing requirements.

“CHC is a wonderful partner 
and the relationship we’ve enjoyed 
brings a great deal of value to our 
students’ education,” said Micaela 
Gibbs, D.D.S., former interim 
chair of the UF Department 
of Community Dentistry and 
Behavioral Science.

Hannah Eder, a dental student 
who spent two weeks at CHC in 
July 2020, says the experience 
made her more confident in 
her skills and capabilities, and 
helped her realize how well UFCD 
prepared her for completing 
complex treatment. In addition 
to handling patient scheduling 
and working with four-handed 
dentistry, Eder completed an 
entire treatment plan for a patient 
during her two-week rotation.

Eder also worked with pediatric 
patients. “I will most remember 
the experience of using a 
breathing technique to calm a 
seven-year-old child before an 
extraction. At the CHC, I was 
able to really put the behavioral 
management techniques I learned 
in school into practice with the 
guidance of the CHC faculty,” 
Elder said. Stewart says that 
CHC’s partnership with UFCD is a 
win-win-win for the center. Dental 
care provided by the students 
expands the number of patient 
visits that CHC completes by 30 
to 35 percent, which aligns with 
CHC’s goal of increasing access 
to oral health care for Florida’s 
most vulnerable populations. 
Also, CHC’s dental assistants 
enjoy working with the students 
and learning from them, even as 
the assistants guide the students 
in the world of four-handed 
dentistry.

“In school, dental students 
learn the latest in technology and 
treatment, and so they’re sharing 

things with us. It helps keep us 
up to date, it’s interesting hearing 
their fresh perspective and allows 
us to challenge some of the ways 
we do things,” Stewart said.

A third benefit is that the 
partnership allows for a “peek” 
into a different world for some 
students and attracts new  
dentists to career in a community 
health care.

Eder is considering community 
health care as a career, “CHC 
provides a lower-cost but high-
quality dental service to the 
community. The CHC faculty 
are so caring, kind and helpful. I 
really appreciated the experience 
for both my professional growth 
as a dentist and my personal 
growth in empathy and patience. 
The CHC rotation has made me 
consider community health care 
as a potential path for my future. 
It has further deepened my 

responsibility and fondness for 
community care.”

The partnerships created 
almost 25 years ago have made a 
significant impact on oral health 
for Floridians, and have fostered 
an understanding for predoctoral 
students of the need for access 
to care for so many of Florida’s 
vulnerable residents.

To make a gift to the Dr. Henry A. Gremillion Memorial Fund, 
please contact Rick Miller, senior director of advancement, at 
352-273-5779 or give today by visiting the link in the QR code.

Henry Gremillion, D.D.S., 
MAGD

Honoring 
Dr. Henry 
Gremillion
In May 2020, the dentistry community across the United 
States lost one of its most beloved and well-respected 
colleagues, Henry Gremillion, D.D.S., MAGD. 

Gregg Stewart, D.M.D.

UFCD and CHC: 25 Years of Partnership



 

— Cecil White, Jr.
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“My appreciation for him started as a classmate,” 
Dozier said. “Cecil lives up to the adage: ‘There’s 
no greater wisdom than kindness.’ I have observed 
tremendous wisdom in Cecil. He has charisma. He’s 
a wonderful person, he embraces everyone, has a 
remarkable personality that captures the essence of 
dentistry — service to others — and inspires me as a 
friend and practitioner.”

Now Dozier and his wife, Martha, are honoring 
White and his inspirational legacy by initiating and 
funding the Dr. Cecil White Jr. Scholars Fund. The 
objective of the fund is to support scholarships 
for D.M.D. students who have demonstrated 
a commitment to breaking down barriers and 
welcoming individuals from groups that are 
underrepresented in dentistry and at the college. 

 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 

“As a first-generation dental student, it was a bit 
overwhelming when I realized just how expensive 
dental school is,” first-year dental student Destiny 
Corbett said. “It is truly a blessing knowing that 
my debt will be decreased. The Cecil White Jr. 
Scholarship Award made staying in-state for dental 
school more affordable and eased a lot of anxiety I 
had pertaining to funding my dental education.”

The goal of the scholarship fund is to support 
students in the college who have demonstrated 
a commitment to breaking down barriers, 
and including and welcoming individuals from 
underrepresented ethnic or socioeconomic groups 
who are underrepresented in dentistry.

The largest underrepresented minority group at 
UFCD is the Black student population, and the desire 
is to continue fostering a diverse environment that 
produces the next generation of oral health providers 
and role models like White.

“I am extremely grateful to the Doziers for 
choosing to honor Dr. White in a way that directly 
impacts a cause so personal to him. This fund adds 
a tangible asset to our efforts to increase diversity 
among our students, residents, faculty and staff. It’s 
a complex challenge that won’t be swiftly overcome. 
However, each small step brings us closer and this 
is a truly meaningful step,” Dean A. Isabel Garcia, 
D.D.S., M.P.H., said.

Both Dozier and White are as humble as they 
come. They harbor a friendship that few are 
fortunate enough to have: one of kindness, caring, 
understanding and, most importantly, deep respect. 
The story of how they got here is a good one.

“This is about Cecil and his legacy,” Dozier said. “It 
is actually John who should be celebrated because of 
this gesture,” White said, subsequently. 

The year was 1990. It was an open afternoon at 
an American Academy of Periodontology meeting in 
Dallas that Dozier and White began their endearing 

and enduring friendship. The bonds that 
were created spanned decades to come, 

through weddings, family sleepovers, 
births of children, and the death 
of loved ones. Dozier, his private 

practice and family in Tallahassee, White and his 
family in Atlantic Beach. 

“During a free afternoon at the meeting, we 
both realized we wanted to visit the Texas Book 
Depository,” White said. “We toured the facility and, 
ultimately, wound up sitting on the infamous grassy 
knoll outside. We talked of many things for about two 
hours and one of them was the topic of race.”

“John is an exceptional person. Exceptional,” 
White said. “With every visit, I learned more about 
John’s history, and that of his family. They were 
special people. They supported their community both 
civically and financially. His father was one of the first 
white physicians in Tallahassee to make rounds in 
what was the only hospital for Black citizens at that 
time, Florida A&M University. That’s indicative of 
the kind of people they are. Hearing all voices, and 
respecting the dignity of all.”

In his 40-plus years as a dental practitioner, 
White has already made an enduring impact on the 
profession. He served for 28 years in the Navy Dental 
Corps, retiring at the rank of captain, 
has worked in private practice, and led 
a number of professional organizations, 
including the Jacksonville Dental 
Association and the Northeast District 
Dental Association. He is currently 
a trustee of the American Academy 
of Periodontology, secretary of the 
Southern Academy of Periodontology, 
and teaches three days a week as a clinical assistant 
professor in the department of periodontology at 
UFCD in Gainesville. 

White’s father was a head waiter and his mother a 
schoolteacher in Tampa. With a desire to stand on his 
own two feet, he applied for an Armed Forces Health 
Scholarship with the Navy to fund dental school. He 
also had savings from his previous summer job as a 
lifeguard for the City of Tampa. When he completed 
dental school, he began his service commitment in 
the Navy. After Dozier and White both completed 
periodontology residencies, White continued in the 
Navy while Dozier started his private practice and 
served over 20 years as a clinical professor at UFCD in 
periodontics.

White married in 1988 and has two children.  
His daughter Elizabeth Paige is a public defender in 
Washington, D.C., and his son Cecil White III, is  
a sports agent for William Morris Endeavor in New 
York City.

Despite his successes in life, 
White has spent much of his 
career wondering ‘Why?’ Why the 
underrepresentation of African 
Americans in dentistry?

“In our quiet moments we’ve 
known, but not acknowledged, the 
inadequacies and disparities in our 
profession. However, we press on,” 
White said. 

In 2019, an American Dental Association article 
addressed the lack of diversity in dentistry. It 
said that, while underrepresented minorities had 
increased overall, the increases were of Asian-
American and Hispanic dentists. The percentage  
of professionally active Black dentists had  
decreased from 3.8% to 3.7% despite efforts to 
increase representation.

George Floyd’s death changed something, White 
said. “When we saw people in the street, in this nation 
and across the globe, marching for justice, something 
changed. Many people said, ‘Enough … enough.’ 
Perspective depends on the lens in which you’re 
looking through. Sometimes you question, ‘What is 
my purpose?’”

“Racism is so systemic in our society we often 
don’t even recognize it,” Dozier said. “I have Cecil’s 
friendship to improve my ability to perceive beyond 
my own experiences. People’s reality is their 
perception. When I look at our profession, I have 
concerns.” 

The concern prompted the Doziers to pledge 
$125,000 to establish the fund and immediately 
address disparities and open paths for students to 
follow in White’s footsteps at UFCD. The mission is 
already paying off. The DMD Class of 2025 boasts 
seven students, including Corbett, who identify as 
African American, and one that identifies as mixed-
race. All received scholarships from the fund. 

“Good people, I’ve learned, come in a variety of 
packages,” White said. “The only reason that I’m able 
to sit here now is because there are many people — 
whose skin colors reflect a rainbow of tones — that 
have been good to me, been kind to me, and given 
me a chance.”

It’s clear that both Dozier and White care deeply 
about the meaning of this movement, and the strides 
the college is taking toward creating a more inclusive 
environment and culture. Their hope is that the 
change will be long-lasting and sustained, even after 
they’re gone.

If you are interested in contributing to the Cecil White Jr. 
Scholars Fund, please contact Rick Miller, senior director of 
advancement, at 352-273-5779 or give today by visiting the link 
in the QR code.

P R O U D  P E R S E V E R A N C E :
  

UF DENTISTRY “BROTHERS” UNITE 
TOWARD A MORE DIVERSE PROFESSION
Gator Dentists Cecil White, Jr., D.M.D., M.S.D., FACD, and John Dozier, D.M.D., 

M.S.D., go way back. Forty-four years, to be exact, in the UF College of Dentistry 

Zeta Class of 1977, when White was one of two Black students in the class. 

“ IN OUR QUIET MOMENTS WE’VE KNOWN, BUT NOT   

 ACKNOWLEDGED, THE INADEQUACIES AND DISPARITIES  

 IN OUR PROFESSION. HOWEVER, WE PRESS ON.”
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Education, research, patient care and service are four pillars that define the UF College of Dentistry’s missions 
across Florida and beyond. Providing oral health care for those in the state’s underserved communities is 
a passion for faculty, staff, residents and students at UFCD, and serving those vulnerable populations with 
special needs is no exception.   

E ducation, research, patient 
care and service are 

four pillars that define the UF 
College of Dentistry’s missions 
across Florida and beyond, and 
serving vulnerable populations 
with special needs is just one 
extension of the college’s drive 
to close the gap in oral health 
disparities across the state. 

Creating partnerships 
between UFCD’s statewide 
dental centers and 
organizations with like-minded 
service initiatives plays a key 
role in serving those who need 
oral health care most.

Developmentally disabled individuals face 
major challenges in accessing oral health care, 
regardless of their socioeconomic status, and suffer 
disproportionately from oral-related health issues, 
such as malnutrition and speech problems, while 
existing conditions like diabetes and heart disease are 
exacerbated. 

Since 2010, the Special Day Foundation has 
supported delivery of dental care to the special needs 
population at UFCD’s St. Petersburg Dental Center. 
According to the foundation, over 500,000 Florida 
residents, including adults and children, are estimated 
to have developmental disabilities with limited 
funding available to provide outside recreational and 
dental care. 

Through the philanthropy of the Special Day 
Foundation, children and adults with special needs are 

exposed to dental services that 
improve oral healthcare. To date, 
funding has enabled almost 700 
individuals to receive necessary 
dental treatment they otherwise 
could not have obtained.  

Last year, the program 
expanded to include the college’s 
Hialeah Dental Center. The scope 
of care in both St. Petersburg 
and Hialeah includes functional 
comprehensive dental treatment 
like fillings, cleanings, oral surgery 
and tooth replacement, delivered 
in an ambulatory setting tailored 
specifically to the individual’s 
health and emotional needs by 

UFCD’s attending and resident dentists.  
In Naples at the college’s NCEF Pediatric Dental 

Center, partnerships with the Richard M. Schulze 
Family Foundation and Henry Schein will help deliver 
necessary support and equipment for a new Special 
Needs Oral Health Promotion Center to address the 
special needs population in Southwest Florida.  

The value of the college’s partnership with the 
Special Day Foundation and gifts from the Richard 
M. Schulze Family Foundation and Henry Schein is 
twofold: Vulnerable individuals have a pathway to 
the delivery of necessary care, and each year a new 
class of College of Dentistry residents gains enhanced 
training, ensuring awareness and oral health care 
access for a deserving special needs demographic for 
years to come. 

Partnering to Improve Oral Health  
for the Special Needs Population

T he Naples Children 
& Education 

Foundation, or NCEF, 
renewed its partnership 
with the UF College of 
Dentistry with a $1.2 
million grant to continue 
the collaborative mission 
of improving the oral 
health of underserved 
children in Collier County.

The 2020-22 renewal 
from NCEF, founders of 
the Naples Winter Wine 
Festival, will help sustain 
community-based 
prevention efforts at the 
college’s Naples-based pediatric dental center, the 
NCEF Pediatric Dental Center, where UF pediatric 
dental residents provide oral health care to children 
from Collier County.

The grant supports the dental center’s school-
based dental sealant program in Collier County, the 
screening and fluoride varnish program and the 
center’s use of silver diamine fluoride, or SDF, to help 
halt tooth decay.

“We are incredibly grateful to the Naples Children 
& Education Foundation for their collaboration and 
for their continued support of the mission of the 
NCEF Pediatric Dental Center,” said UF College of 
Dentistry Dean A. Isabel Garcia, D.D.S, M.P.H. “As 
one of the largest oral health safety net providers in 
Florida, we have a responsibility to serve our state 
and the children of Southwest Florida by delivering 
the highest degree of patient-centered care  
and service.”

In addition, the NCEF Pediatric Dental Center will 
add atraumatic restorative technique, or ART, an 
evidence-based, minimally invasive approach to 
restoring cavities in young children — no needles, 
local anesthesia, sedation or drilling. When used 
in conjunction with SDF, this approach to caries 
management, known as silver-modified atraumatic 
restorative technique, or SMART, has been shown to 
be highly effective in managing tooth decay in baby 
teeth, an approach that will significantly reduce the 
incidence of urgent dental needs, and improve the 
health and well-being of children who experience 
high levels of dental disease.

Local philanthropists 
founded the Naples  
Children & Education 
Foundation in 
2000 to address 
income disparities in 
Collier County that 
predominantly affect 
children. Contrary to the 
seaside haven of Naples, 
further inland in Collier 
County there are low-
income and impoverished 
communities, including 
those of seasonal 
farmworkers in 
Immokalee, where 

families live on $9,496 to $24,556 a year, according 
to U.S. government data.

Supported with proceeds from the high-profile 
Naples Winter Wine Festival, NCEF has invested more 
than $212 million in programs that “significantly 
improve the physical, emotional and educational 
lives” of local children.

“NCEF is proud to extend our partnership with the 
University of Florida’s College of Dentistry to further 
the efforts of our Oral Health initiative,” said NCEF 
Chief Executive Officer Maria Jimenez-Lara. “Since 
our initial grant in 2006, we have seen incredible 
results in expanding access to basic dental care and 
reducing the number of children locally who suffer 
from dental disease and oral health-related issues.”

A 2005 study commissioned by the NCEF 
revealed a “catastrophic crisis in oral 
health” among Collier County children. 
More than a third, around 17,000, had 
no access to basic dental care.

Enter the collaboration between 
NCEF and the UF College of 
Dentistry, with support from Florida 
SouthWestern State College, area 
hospitals and state and local agencies. 
Fueled by a $4.5 million grant from the 
NCEF that was matched by the state to 
total $9 million, the state-of-the-art 
NCEF Pediatric Dental Center opened 
its doors in 2008. 

UFCD Continues Partnership with  
NCEF in Southwest Florida

If you are 70 ½ years old or older, the IRA charitable rollover law allows you to make yearly gifts 
to charitable organizations such as the University of Florida, and earmark it to support the College 
of Dentistry, through a direct transfer from your IRA. With a direct IRA transfer, you don’t have to 
worry about itemizing for charitable tax deduction purposes because you don’t pay tax on the 
amount you transfer. Another option to consider is to name the UF Foundation as a beneficiary of 
your IRA and designate the gift to support UF Dentistry. It’s an easy way to plan support for the 
UFCD’s students, faculty or program initiatives that mean the most to you. 

MAKE A GIFT TAX-FREE 
WITH AN IRA TO SUPPORT 

THE UF COLLEGE OF 
DENTISTRY

To learn more about both options, please contact Rick Miller at rwmiller@dental.ufl.edu or 352-273-5779.



In a year that challenged us all, nothing stopped 

Gator Dentists from rising to the challenge on 2022 

Stand Up & Holler Gator Nation Giving Day. Faculty, 

staff, students, residents, families, alumni & friends 

rallied together to raise over     $150,000     
 in gifts to the college, our most successful  

Giving Day yet!

We are so thankful for your generosity! Your 

unwavering support continually helps elevate the  

UF College of Dentistry to be elite in our missions, 

and to make a lasting impact through education, 

research, patient care and service.

T H A N K  Y O U ,  G A T O R  D E N T I S T S .
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In July 2020, UF announced a $100 
million public-private partnership with 
NVIDIA, a Silicon Valley-based company 
that is a leader in the field of artificial 
intelligence, or AI, and accelerated 
computing. This partnership is 
expected to catapult UF’s research 
and academic strength by providing 
access to AI training and tools, building 
momentum for transforming the future 
of the workforce.

“This initiative is expected to 
be transformative for our entire 
university, creating a wide range of AI 
opportunities and AI strategies that 
will enhance research, education and 
patient care not just at UF, but across 
the state and nation,” said Isabel Garcia, 

D.D.S., M.P.H., dean of the UF College of 
Dentistry.

With funding from NVIDIA and 
from the state of Florida, UF will hire 
100 AI-focused faculty with a goal of 
integrating AI across the university 
curriculum, and offering certificates 
and degree programs in AI and data 
science. These faculty will have access 
to a supercomputer called “HiPerGator 
AI,” currently the most powerful 
artificial intelligence supercomputer 
in higher education to help UF 
researchers find solutions to problems 
that were previously out of reach. 

The UF Academic Health Center is 
collaborating with all health colleges 
and institutes to recruit at least 

18 faculty members who are data 
scientists with expertise in using AI 
to develop insights into health care 
decision-making and precision health, 
optimize diagnostic tools and therapy 
development, and to develop AI-
enhanced models to illuminate health 
determinants in Florida. The positions 
will be shared between different 
colleges depending on each scientist’s 
area of expertise and the projects 
they’ll collaborate on.

While this initiative is still in the 
beginning stages at the university, a 
number of projects that will have a far-
reaching effect on our lives are already 
under way.

Artificial Intelligence at UF and UFCD

For updates about AI initiatives and outcomes at UF, visit ai.ufl.edu, and to learn more about how the UF College 
of Dentistry is moving forward in the field of artificial intelligence, visit dental.ufl.edu/artificialintelligence.

COLLEGE NEWS

While the UF College of Dentistry has long had diversity and inclusion initiatives and goals at the forefront 
of its mission and values, the unsettling events of 2020, including the murder of George Floyd and countless 
other Black Americans and Asians, brought the indicators of systemic racial injustice in our country roaring 
back to the forefront of society. 

T hose heartbreaking events 
served as a catalyst for  

deep reflection about how  
UFCD could foster opportunities 
to cultivate growth and empower 
change within the walls of  
our college, and our greater 
dental community. 

UFCD is in the business of 
healing, teaching and discovering 
— and these goals don’t just 
apply to oral health. Dean A. 
Isabel Garcia, D.D.S., M.P.H., 
personally pledged and called on 
everyone associated with UFCD 
to be leaders who empower, 

learn, educate and effect change 
to foster a truly inclusive, 
welcoming and safe community 
for everyone. 

The college created an 
Inclusion, Diversity, Equity & 
Access, or IDEA, Workgroup 
in summer 2020. Led by the 
Assistant Dean for Student 
Advocacy & Inclusion Patty 

Probert, Ph.D., the workgroup 
is composed of 12 faculty and 
staff members from various 
backgrounds, departments, 
walks of life and interests. 

At UFCD, each class has two 
appointed diversity chairs who 
work together to develop and 
facilitate diversity and inclusion 
initiatives for D.M.D. students. At 
times, they’ll collaborate with the 
IDEA Workgroup. 

Charged with ensuring the 
continued cultivation of a model 
academic and environmental 
culture in which differences are 

invited, recognized, appreciated 
and valued, the IDEA Workgroup 
also fosters understanding, 
collaboration, professionalism 
and leadership through open 
communication and positive 
interactions. 

Work has already begun with 
many meaningful conversations, 
dialogue about the college’s 

2020 Climate Survey and a 
presentation from UFCD’s  
Office of Admissions regarding 
diversity and inclusion initiatives 
and goals. 

The IDEA Workgroup is 
focusing its first-year efforts 
drafting an Inclusion, Diversity, 
Equity & Access strategic plan 
and conducting focus groups to 
gather information and feedback 
on the current climate at UFCD. 
As part of the IDEA Workgroup’s 
initiatives, the college purchased 
75 slots to the university’s 
Crucial Conversations Workshop 
using funds UFCD was awarded 
from the UF Provost’s Faculty 
Development Fund. 

The workgroup has already 
engaged with campus-wide 
diversity liaisons and the Center 
for Teaching Excellence, which 
rolled out a University of Florida-
wide IDEA certificate program in 
Fall 2021. The interactive, multi-
course sequence is guided by 
UF faculty and other experts to 
increase faculty’s understanding 
of the processes impacting trust, 
communication, relationships, 
injustices and disparities, while 
faculty also acquire knowledge 
on how to weave the concepts 
into leadership, course content 
and everyday work.

At UFCD, we support a 
culture of dignity, respect, 
support and compassion 
fostered through a diverse and 
inclusive environment. The IDEA 
Workgroup is just one more 
initiative designed as a concrete 
step toward creating meaningful 
change for our community.

Inclusion, Diversity,  
Equity & Access Workgroup

Faculty, staff, students and residents at the UF Academic Health Center rallied together 
in June 2020 to support the national White Coats for Black Lives movement following 
the senseless murder of George Floyd.
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Timothy Garvey, D.M.D., a 
clinical assistant professor in 
pediatric dentistry, received 
a 2020 Health Equity Hero 
Award from DentaQuest in 
recognition of his long-term 
focus on access to dental care 
for individuals with disabilities 
and special health care needs. 
Garvey has been dedicated 
in service to these patients 
who need continued, routine 
oral health care, but their 
medical and physical state 
requires providers like Garvey 
to design modifications in 
delivery of care beyond  
the routine.

Anita Gohel, B.D.S., Ph.D., 
a clinical professor, and 
division and program director 
of the department of oral 
& maxillofacial radiology 
was elected the 2020-
21 president-elect of the 
American Academy of Oral 
& Maxillofacial Radiology, 
or AAOMR. She is a board-
certified Diplomate of the 
American Board of Oral & 
Maxillofacial Radiology.

Marcio Guelmann, D.D.S., 
a professor of pediatric 
dentistry, received the 2021 
Lewis A. Kay Excellence 
in Education Award from 

the American Academy 
of Pediatric Dentistry in 
recognition of his leadership 
in the dental profession, 
commitment to educating 
pediatric dental residents, 
contributions to society and 
to the profession of dentistry.

 
 

Stephen Howard, D.M.D., 
FAGD, a clinical professor of 
restorative dental sciences, 
received a 2020 Service 
Member Patriot Award for his 
support for Andrew Corsaro, 
D.M.D., who currently 
serves with the Florida Army 
National Guard. The Patriot 
Award is given in recognition 
of employer and supervisor 
support for U.S. National 
Guardsmen or Reservists for 
service members who need 
time away from work to fulfill 
their military obligations.

Luis Martinez, Ph.D., M.S., 
M.B.A., an associate professor 
in oral biology, was recently 
recognized for his work with 
the American Association for 
the Advancement of Science 
Leshner Leadership Institute 
for Public Engagement 
with Science. Martinez 
was a Leshner Leadership 
Institute Fellow in 2017-18 
and continues his work 
with UFCD, which is all the 
more important through the 
COVID-19 pandemic, while 
scientists and researchers 
strive to address structural 
racism in scientific institutions 
and civic society.

Cesar Migliorati, D.D.S., 
M.S., Ph.D., a professor in 
oral medicine, received 
the American Academy of 
Oral Medicine’s, or AAOM, 
2020 Samuel Charles Miller 
Lecture Award recognizing 
his outstanding contributions 
in the field of oral medicine. 
The award is named after the 
founder of the AAOM whose 
vision is to integrate medicine 
and dentistry to promote 
optimal health.

 
 
 
 
 
 

Daniella Peinado, D.D.S., 
M.S., an adjunct clinical 
assistant professor of 
endodontics, was elected as 
a member of the 2020-21 
Florida Dental Association 
Foundation, or FDAF, Board 
of Directors. The FDAF is 
the philanthropic arm of the 
Florida Dental Association 
promoting dental health for 
all Floridians. The foundation 
is a catalyst for uniting people 
and organizations to make a 
difference through better oral 
health. 

Associate Dean of Academic 
Affairs Patricia Pereira, 
D.D.S., Ph.D., was inducted as 
a Fellow of the International 

FACULTY
AWARDS
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College of Dentists. The 
International College 
of Dentists is a leading 
honorary dental organization 
dedicated to the recognition 
of outstanding professional 
achievement, meritorious 
service, and the continued 
progress of the profession of 
dentistry for the benefit of all 
humankind.

Roberta Pileggi, D.D.S, M.S., 
associate dean for Advanced 
and Graduate Education, 
and program director and 
chair of the department of 
endodontics was inducted 
as a Fellow of the Pierre 
Fauchard Academy. Fellows of 
the Pierre Fauchard Academy 
are recognized as outstanding 
leaders in the dental 
profession, internationally. 

 
FACULTY 
PROMOTIONS & 
TENURE 

Congratulations to eight 
University of Florida College 
of Dentistry faculty members 
who received promotions 
from the UF provost, or were 
approved for tenure by the 
UF Board of Trustees in 2020 
and 2021, respectively. Dr. 
Jose Lemos, Dr. Stephen 
Howard, Dr. John Neubert, 
Dr. Lin Zeng were awarded in 
July 2020, and Dr. Jaqueline 
Abranches, Dr. Yenisel Cruz-
Almeida, Dr. Martin Gonzaga 
and Dr. Ana Dias Ribeiro in 
July 2021. We are incredibly 
grateful to each of them for 
their dedication to excellence 
in their career as educators 
and scientists.

Tenure 

Jaqueline Abranches, Ph.D, 
associate professor with 
tenure / Department of Oral 
Biology

Yenisel Cruz-Almeida, Ph.D., 
MSPH, program director 
and associate professor 
with tenure / Department of 
Community Dentistry and 
Behavioral Science

Jose Lemos, Ph.D., program 
associate professor with 
tenure / Department of Oral 
Biology

Promotions 
 

 
 
 

Luiz Gonzaga, D.D.S., M.S., 
clinical associate professor /
Department of Oral & 
Maxillofacial Surgery

 
 

W. Stephen Howard, D.M.D., 
FAGD, clinical professor /
Department of Restorative 
Dental Sciences

John Neubert, D.D.S., Ph.D, 
professor / Department of 
Orthodontics

Ana Dias Ribeiro, D.D.S., M.S., 
Ph.D, director and clinical 
associate professor /
Department of Restorative 
Dental Sciences

Lin Zeng, Ph.D, research 
associate professor /
Department of Oral Biology

 
 
 



IN 
MEMORIUM

If you are interested in contributing to the M. Franklin 
Dolwick Endowed Professorship Fund please contact Rick 
Miller, senior director of advancement, at 352-273-5779 or give 
today by visiting the link in the QR code.
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Marc Heft, D.M.D., M.A., 
Ph.D., passed away on 
February 8, 2020, after a 
brief illness. “Our college 
family grieves his untimely  
and unexpected loss, 
and sends deepest 
condolences to his  
loved ones,” said  
A. Isabel Garcia, D.D.S., 
M.P.H., dean. 
Heft was a professor in 
the department of oral & 
maxillofacial surgery and 
director of the Claude D. 
Pepper Center for Oral Health in Aging. 
He joined the college in 1984 and served 
on faculty for over 35 years. He was first 
hired with the department of community 
dentistry and behavioral science before 
transitioning to the department of oral 
and maxillofacial surgery in 1987. He was 
a member of the McKnight Brain Institute 
at UF and held appointments in the UF 
colleges of medicine and public health and 
health professions.

In addition to serving in several 
leadership roles at UFCD, Heft was 
extensively involved in governance 
activities across UF, serving as Faculty 
Senate Chair and as a member of the UF 
Board of Trustees in 2013-14. 

His advocacy for oral health and oral 
 

 health research was 
well-recognized and 
respected, culminating 
with his service as 
president of the 
American Association 
for Dental Research 
in 2007-2008 and 
of the International 
Association for Dental 
Research in 2015-
2016. He also worked 
extensively across the 
federal sector, including 
the U.S. Department of 

Health and Human Services, the National 
Institutes of Health and the Veterans 
Administration. Earlier in his career, he 
completed a postdoctoral fellowship in 
the National Institute of Dental Research 
and was a staff fellow at the National 
Institute on Aging from the mid-70s to 
early 80s. From 1975 to 1979 he served as 
a commissioned officer in the U.S. Public 
Health Service.

Heft earned a bachelor’s in engineering 
in 1970 and a dental degree in 1974, both 
from the University of Pennsylvania. He 
also attended American University in 
Washington, D.C., where he completed a 
master’s (1981) and a doctorate (1982)  
in psychology.

Marc Heft, D.M.D., M.S., Ph.D.  
1948-2020

David Guirguis, D.M.D.
CLASS OF 2021
FEBRUARY 29, 1996 – AUGUST 7, 2020

The joy of commencement this year was mixed with 
sorrow for the DMD Class of 2021, which lost classmate 
David Guirguis in a tragic accident on August 7, 2020. 
The University of Florida awarded him a posthumous 
doctor of dental medicine degree that Dean A. Isabel 
Garcia, D.D.S., M.P.H., presented to David’s parents, 
Moheb and Meray Guirguis on May 14, 2021. His 
infectious smile and spirit will live on through his 
classmates and UF College of Dentistry family.

Marc Heft, D.D.S., M.S., Ph.D.

David Guirguis, D.M.D.
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T he ADEAGies Awards for 
Vision, Innovation and 

Achievement honor individuals 
and organizations that exemplify 
the highest standards in oral 
health and dental education, 
research and leadership, while the 
Robert V. Walker Distinguished 
Service Award recognizes 
significant contributions to the 
specialty of oral and maxillofacial 
surgery, and is the highest 
recognition the AAOMS can 
bestow upon an individual.

“I am delighted that Dr. Dolwick 
has received two very fitting 
honors given his dedication to 
dental education throughout his 
career. He is immensely deserving 
and we are incredibly fortunate to 
have him as part of our college,” 
said A. Isabel Garcia, D.D.S., 
M.P.H., dean of the UF College of 
Dentistry. 

Dolwick, a professor of oral and 
maxillofacial surgery, or OMFS, 
is the Academy One Hundred 
Eminent Scholar Professor and 
held the Parker E. Mahan Facial 
Pain Endowed Professorship from 
2013 to 2019. He served as the 
chair and associate chair of OMFS 
for a total of 23 years during four 

separate “tours,” and directed the 
OMFS residency program twice 
for a total of eight years.

“Dr. Dolwick is a man  
of impeccable ethics and 
professionalism, these are only 
matched by his tremendous 
compassion and humanity. He is 
often the ‘last hope’ for patients 
from all over the U.S. seeking his 
help for intractable pain or failed 
temporomandibular joint, or 
TMJ, treatment. Many of these 
patients are debilitated, hopeless, 

and unable to work or function 
normally,” Garcia said.

Garcia said that the culture of 
compassion and caring Dolwick 
has created is known across 
his specialty and attracts an 
exemplary cohort of young men 
and women who are considered 
“Dolwick’s academic children.”

He has mentored, inspired and  
helped not just dental students  
and oral surgery residents and 
fellows, but also school students 
struggling academically, which 
often leads to lifelong mentoring 
and friendships.

Dolwick is known nationally 
and internationally as a pioneer 
in the development of of TMJ, 
arthography and surgical 
procedures for TMJ internal 
derangement.

Dolwick Receives Career Awards
M. Franklin Dolwick, D.M.D., Ph.D., received two prestigious career 
awards, the 2021 William J. Gies Award for Innovation – Dental Educator 
from the ADEAGies Foundation, and the 2021 American Association 
of Oral and Maxillofacial Surgeons Robert V. Walker Distinguished 
Service Award, both recognizing Dolwick’s significant contributions as a 
distinguished oral surgeon and educator.



WELCOME  
NEW 
FACULTY 

Divakar Karanth, 
B.D.S., M.D.S,  
M Ortho RCS, joined 
UFCD in August 
2020 as a clinical 
associate professor 
in the Department of 
Orthodontics. He is 
engaged in teaching 

predoctoral students and orthodontics 
residents, continuing his research 
interests and providing patient  
care in the UF Health Orthodontics  
Faculty Practice.
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Alexandre Cabrera, 
D.D.S., joined UF in 
October as a clinical 
assistant professor 
in the Department 
of Restorative Dental 
Sciences Division of 
Prosthodontics. His 
focus is on didactic 

instruction for dental students and 
providing care in the college’s UF Health 
Faculty Practice.

Eric Bauman, 
D.M.D., M.S., joined 
the UF College of 
Dentistry in the 
operative division in 
the Department of 
Restorative Dental 
Sciences as a clinical 
assistant professor. 

Bauman brings 13 years of education 
and professional experience in dentistry 
with an emphasis on adhesive dentistry 
and the evolving digital marketplace. He 
served as a dentist in the United States 
Navy from 2006 to 2020 before joining 
the faculty at UFCD.

Téemar Carey, 
D.M.D., M.S.Ed., 
joined the college in 
October as a clinical 
assistant professor 
in the Department of 
Pediatric Dentistry. 
Carey provides 
didactic and clinical 

instruction for dental students and 
residents in pediatric dentistry, and oral 
health care for patients in the college’s 
Faculty Practice.

Clinio Cerrud, D.D.S., 
M.S.D., joined the 
Department of 
Endodontics as a 
clinical assistant 
professor in July. 
Cerrud earned his 
dental degree from 
the University of 

Panama in the Republic of Panama and 
worked in private practice for nine years 
before completing the Hialeah Advanced 
Education in General Dentistry program. 

Varsha Desai, 
D.M.D., joined the 
Department of 
Restorative Dental 
Sciences in August 
as a clinical assistant 
professor and clinic 
director of UF Health 
Dentistry – Wildlight, 
UFCD’s newest 

statewide dental practice in Nassau 
County, north of Jacksonville. Desai 
manages all aspects of the center, which 
offers comprehensive oral health care 
for the whole family in one convenient 
location, including general dentistry, 
endodontics and orthodontics.

Sherif Hosney, 
B.D.S., M.S., joined 
the Department of 
Restorative Dental 
Sciences Division 
of Prosthodontics 
in April as a clinical 
assistant professor. 
His efforts are 

devoted to prosthodontics education  
for dental students and residents,  
and patient care in the UF Health Faculty 
Dental Practice. 

Alisa J. Johnson, 
Ph.D., L.M.T., joined 
the college as a 
research assistant 
professor last 
fall after serving 
two years as a 
postdoctoral research 
associate in the 

Department of Community Dentistry 
and Behavioral Science. Johnson also 
served as a visiting scholar to the UF 
College of Medicine’s UF Institute 
of Aging, housed in the Clinical and 
Translational Research Building on UF’s 
campus, where she is currently the 
project manager on a National Institutes 
of Health Institute on Aging grant for  
the UF Resource Center for Minority 
Aging Research.

FACULTY NEWS

Niall Murphy, Ph.D., 
joined the college in 
May as a research 
associate professor 
in the Department 
of Orthodontics. 
Murphy’s focus is on 
pain and substance-
use research projects 

currently in progress in orthodontics 
in concert with other departments 
and colleges. In addition to performing 
laboratory procedures, he is managing 
projects, personnel and data associated 
with the research as well as performing 
statistical analysis and preparing 
manuscripts and grant submissions.

In August Stephanni 
Terza, D.M.D., 
returned to the 
college as a clinical 
assistant professor 
in the Department 
of Restorative Dental 
Sciences Division of 
Operative Dentistry, 

having graduated from UF with her 
dental degree in 2013. Terza’s focus is 
teaching predental students in didactic 
and preclinical settings. 

Pedro Antonio 
Valdés Hernández, 
Ph.D., joined UFCD in 
October as a research 
assistant professor 
in the Department 
of Community 
Dentistry and 
Behavioral Science. 

He is a member of the UF Pain Research 
and Intervention Center of Excellence 
in the Cruz-Almeida Laboratory. 
His research focus is working with 
magnetic resonance imaging, or MRI, 
and pain protocol development and 
implementation. 

Rutvi Vyas, B.D.S., 
M.D.S., joined the 
Department of Oral 
and Maxillofacial 
Diagnostic Sciences 
Division of Radiology 
in August 2020 as 
a clinical assistant 
professor, moving 

to Gainesville from Farmington, 
Connecticut, where she recently 
completed a residency program in  
oral and maxillofacial radiology, or 
OMFR. While her primary focus is 
teaching, Vyas is also working the in 
the OMFR Faculty Practice and pursuing 
research interests. 

Alejandro Riveros 
Walker, Ph.D.,  
joined the faculty 
of the Department 
of Oral Biology 
as a research 
assistant scientist in 
January. His focus 
is developing new 

methods for data analysis from various 
“-omics” platforms, application of 
traditional bioinformatics platforms  
to data analysis, and performing 
research to develop and apply 
computational bioinformatics and 
biostatistics methods and tools that 
manage high throughput data. 



— A. Isabel Garcia D.D.S., M.P.H.
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Fillingim Receives 
Dentistry’s First  
UFF Professorship 
Award

R oger Fillingim, Ph.D., received 
a 2020 University of Florida 

Foundation Term Professorship 
Award, which was created to 
invest in the research endeavors 
of UF faculty members whose 
work is transforming lives.

Only two UF faculty members 
receive this award each year and 
this is the first time a UF College 
of Dentistry researcher has been 
honored with this prestigious 
award since its inception in 2013.

“He is highly-deserving and I  
am very proud of him, his work 

and the fact that he represents 
our college. His work on pain 
research is respected across the 
nation and is a perfect fit for the 
intent of the UF Foundation’s 
aim to invest in the research 
endeavors of UF faculty members 

whose work is transforming 
lives,” said A. Isabel Garcia, D.D.S., 
M.P.H., dean.

Fillingim, a distinguished 
professor of community dentistry 
and behavioral science, is the 
director of the UF Pain  
Research and Intervention 

Center of Excellence and 
joined UF in 2000. His research 
investigates biological, social and 
psychological factors that may 
influence the experience of pain, 
perhaps the most widespread and 
expensive health problem in the 
United States. One major area of 
focus for Fillingim’s research is 
how women and men experience 
pain differently.

“I am very honored and 
humbled to have been selected for 
this award,” Fillingim said.

The UF Foundation awards 
two $25,000 term professorships 
annually, for the duration of 
three years. Awardees must have 
substantial research assignments 
and outstanding records of 
accomplishment.

His work on pain research is respected across the nation 
and is a perfect fit for the intent of the UF Foundation’s aim 
to invest in the research endeavors of UF faculty members 
whose work is transforming lives.”

FACULTY NEWS

Office of Research 
Leadership Transition

Robert A. Burne, Ph.D., who led 
the UFCD research enterprise 
as associate dean since May 
2010, stepped down from that 
role in December 2020 and 
Valeria Gordan, D.D.S., M.S., was 
appointed interim associate dean 
for research. 

“For over a decade, Dr. Burne 
did a stellar job leading the UFCD 
Office of Research, elevating 
a program that was already 
known for overall excellence 
and enhancing its reputation 
even further nationally and 
internationally. He helped attract 
top-level talent to UFCD and 
position the college among the 
top five dental schools in the U.S. 
in terms of National Institutes of 
Health funding,” said A. Isabel 
Garcia, D.D.S., M.P.H., dean.

During his time as associate 
dean, the college’s research 
funding from federal and non-
federal sources increased, 

interdisciplinary and educational 
research grew, and predoctoral 
student and resident engagement 
in research projects expanded 
significantly across UFCD 
programs. Burne served as the 
director of the NIH-funded T90/
R90 Comprehensive Training 
Program in Oral Biology, which 
trained scores of PhD students 
and postdoctoral fellows over 
the years. The training program 
was recognized with ADEA’s Gies 
Award for the commitment to 
outstanding research and the 
college’s training environment.

“Most recently, we were very 
fortunate to have his strong hand 
at the helm during the COVID-19 
pause in research and the return-
to-campus protocols during which 
he worked with UF, UF Health 
and college researchers to ensure 
safety and continuity in our 
program, all while continuing his 
own research and ensuring that 
research and training operations 
continued apace,” Garcia said.

Burne will continue his work 
as a distinguished professor of 
oral biology and the Louis and 
Marge Atkins Endowed Professor, 
devoting his attention to his 
funded research, and mentoring  
and serving the profession in 
various roles.

Gordan, who joined the college 
in 1997, is a professor in the UF 
Department of Restorative Dental 
Sciences Division of Operative 
Dentistry and serves as the 
director of the South Atlantic 

Region of the National Dental 
Practice-Based Research  
Network. Gordan is a researcher, 
educator and clinician, and her 
research interests are in the 
area of caries diagnosis and 
preservation of tooth structure.

“Dr. Gordan worked closely with 
Dr. Burne to create a seamless 
transition. I am delighted she 
agreed to serve in this capacity 
and am confident that she will 
lead the college’s research mission 
with skill and distinction,”  
said Garcia.

As interim associate dean, 
Gordan is responsible for 
oversight of UFCD’s research 
activities and operations, 
furthering the UFCD research 
mission, collaborating with UF, 
UF Health and UFCD colleagues 
to foster faculty, resident and 
student participation in research 
and providing administrative 
oversight of all sponsored 
research funding.

Valeria Gordan, D.D.S., M.S. 

Robert A. Burne, Ph.D.
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“Dr. Migliorati led with conviction, 
commitment and always with an 
eye on science and fairness. I am 
particularly thankful for his efforts in 
helping us navigate the pandemic, and 
ensuring the continuity of patient care 
and clinical teaching. We are fortunate 
that he has continued to serve the  
college and that he helped ensure a 
smooth transition by assisting with 
onboarding our new associate dean, 
Dr. Panos Zoidis,” said A. Isabel Garcia, 
D.D.S., M.P.H, dean.

A genuine leader, Migliorati brought 
a wealth of experience and insights, and 
applied a data-driven approach to enhance patient 

care, safety and quality. Among the list of many 
accomplishments, the college reorganized clinical 
administration to improve workflow and efficiency, 
implemented a new DMD-patient screening process 
to standardize patient selection and centralized 
sterilization processes to enhance quality. 

After a nationwide search, Panagiotis Zoidis, 
D.D.S., M.S., Ph.D., was appointed to the 
associate dean for clinical affairs and 
quality assurance role effective  
May 3, 2021.

“I want to thank the search committee 
for their efforts as well as everyone 
who participated in the interview and 
selection process. I am thrilled that Dr. 
Zoidis has joined our leadership team; 
we are already seeing his energy and 
valuable contributions to our college as 
it relates to clinical affairs and quality,” 
Garcia said.

As associate dean for clinical affairs 
and quality assurance, Zoidis will build on 

Migliorati’s work and is responsible for the college’s 
overall clinical operations and patient care activities, 
working in close collaboration with all departments 
and programs. He provides leadership, strategic 
direction, oversight and management for the college 
in areas related to the clinical pre-doctoral, clinical 
residency and faculty practice programs, and ensures 
compliance with accreditation and quality assurance 
standards, and federal and state health care and 
safety regulations.

Zoidis joined the college in April 2017 as a 
clinical associate professor in the UF Department 
of Restorative Dental Sciences Division of 
Prosthodontics. In November 2018, he was appointed 
interim division director of prosthodontics, followed 
by a permanent appointment.

Zoidis was born in Athens, Greece. He earned his 
dental degree in 1992 and his doctoral degree in 
2009, both from Athens National and Kapodistrian 
University. In 1996 he earned his certificate in 
prosthodontics and his master’s in oral biology  
from the Temple University School of Dentistry  
in Philadelphia.

Zoidis Appointed Associate Dean for  
Clinical Affairs and Quality Assurance

CLINICAL AFFAIRS AND QUALITY TRANSITION

Panagoitis Zoidis,
D.D.S., M.S., Ph.D.

After four years serving as associate dean for 
clinical affairs & quality, Cesar Migliorati, D.D.S., 
M.S., Ph.D., stepped down from the role in spring 
2021 to devote more time to teaching, patient care 
and research as a professor in the department of 
oral & maxillofacial diagnostic sciences.

Cesar Migliorati, D.D.S., M.S., Ph.D., center, served as associate dean for clinical affairs 
and quality from March 2017 to May 2021.

James Haddix, D.M.D., stepped down 
as assistant dean for Continuing Dental 
Education on June 30, having served 
the college in that role since January 
2010. Haddix will continue teaching and 
providing patient care in faculty practice 
and will continue to be the college’s 
liaison to the Florida Dental Association, 
the Florida Board of Dentistry and the 
Alachua County Dental Association. 

Alex J. Delgado, D.D.S., M.S., was 
appointed director of Continuing Dental 
Education, effective May 3. Delgado is 
responsible for providing leadership, 
management and financial oversight 
of the Continuing Dental Education 
program. He will also develop a strategic 
plan for implementing innovative 
methods of delivering continuing 
education by leveraging emerging 
technologies, as well as enhancing 
traditional delivery methods. 

Ana P. Dias Ribeiro, D.D.S., M.S., Ph.D., 
was appointed the interim division 
director for operative dentistry in 
the department of restorative dental 
sciences effective May 3, taking over 
from Delgado, while also transitioning to 

a part-time role as associate director of 
the predoctoral curriculum for the Office 
of Academic Affairs. Her focus as interim 
division director of operative dentistry is 
providing overall leadership for division 
faculty and staff, overseeing curriculum, 
managing schedules, and facilitating 
professional development for faculty. 
In her new role in Academic Affairs, 
Ribeiro will work to ensure that the 
D.M.D. curriculum meets accreditation 
standards and assist the department and 
college in preparing for accreditation. 

Josephine Esquivel-Upshaw, D.M.D., 
M.S., was appointed interim division 
director for the Division of Prosthodontics 
beginning May 3, filling the role that 
Panagiotis Zoidis, D.D.S., M.S., Ph.D., 
held prior to his appointment as 
associate dean for Clinical Affairs and 
Quality Assurance. Esquivel-Upshaw 
is providing overall leadership to the 
division faculty and staff, overseeing the 
prosthodontics curriculum, facilitating 
professional development for faculty, 
and working with departmental 
leadership and administration to 
ensure continued collaborations.

College Leadership Changes 
Prior to the fall semester, Dean A. Isabel Garcia, D.D.S., M.P.H., announced 

several administrative leadership changes at the UF College of Dentistry. 
“I am enormously grateful to everyone for being so adaptive to the college’s 

leadership needs, and gratified that we have so many faculty members 
with the skills and expertise to deftly and effectively support the myriad 
demands of a dental school with a broad mission. To use a sports analogy, 
we have a ‘deep bench’ that strengthens us, overall. I know I can count on 
everyone’s support for those who are taking on new roles,” Garcia said.
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